
 

 

 

        NAZARETH PRIMARY SCHOOL, GROVEDALE 

Behaviour Management Policy 

 
 

Gospel Values 

Justice Truth Respect Dignity Openness 
Compassion Reconciliation Understanding Cooperation Care 

Love Integrity Acceptance Tolerance Honesty 

     
Rationale 

At Nazareth Primary School, we believe in the dignity of the human being and that the self-esteem of 

the child should have priority.  Each member of our school community has rights, and along with those 

rights comes responsibilities.  Ultimately individuals should develop self-discipline and the skills and 

strategies to make responsible, healthy and informed choices in a safe environment. 

  

Aim 

The aim of this policy is to ensure that at Nazareth Primary School we develop: 

● Qualities of respect and acceptance for self and others 

● Resilience 

● Skills in the children to enable them to make responsible choices and to accept the 

consequences of their choices, actions and decisions 

● Procedures to enable a consistent approach to behaviour management 

  

Implementation 

Therefore at Nazareth Primary School our restorative approach to behaviour management aims to 

provide a teaching and learning environment which fosters and promotes the following: 

● Expectations that acknowledge that each member of the school community has rights and 

responsibilities 

● Making responsible choices in respect to health and safety 

● Learning opportunities for all members of the school community 

● Acceptance of the opinions of others 

● Acceptance of a person’s background, race, culture, religion, gender, intellectual ability, physical 

appearance 

● Showing respect for self, others and their property 

● repairing harm and building relationships.  This includes relationships that have been damaged 

through bullying. 

  

 

 

 

 

 



 

At Nazareth Primary School corporal punishment is not permitted. 

 

At Nazareth Primary School we believe that individuals have these rights… 

STUDENTS: 

We all have a right to work, play and learn in a friendly, safe and respectful environment. 

  

SCHOOL STAFF: 

We all have a right to work in a friendly and safe school which is supported by the school community. 

  

PARENTS: 

We all have a right to feel welcome and to know that our children work, play and learn in a friendly, safe and 

respectful school environment. 

  

Responsibilities…. 

● Make decisions that protect others’ rights 

● Be organised 

● Let others be themselves 

● Listen to others’ opinions 

● Follow school rules 

● Always do our best 

  

Rules…. 

● Follow directions 

● Co-operate 

● Listen carefully 

● Speak politely 

● Be safe 

● Be responsible 

● Control your own behaviour 

  

Restorative Practice 

Restorative Practice is built around respect, fairness, developing empathy and promoting positive 

behavioural change.  It is an approach used at Nazareth to manage inappropriate behaviour where the 

focus is on repairing harm and building relationships.  This includes relationships that have been 

damaged through bullying. 

Rationale  

The rationale behind this approach is that when students have displayed inappropriate behaviours and 

relationships have been damaged, they reflect on the impact of their behaviour to others: 

● they become remorseful and act restoratively. 

● teachers can focus on the unacceptable behaviour of students than than their moral character. 

● this can lead to healthier interpersonal relations among members of the school community and 

more effective learning. 

Application 

1. At Nazareth, Restorative Practice can be undertaken in a variety of forums.  It can be conducted with 

varying degrees of formality.  It may include just those students directly involved in the inappropriate 



 

behaviours that have damaged relationships, or in some circumstances may include a whole class or a 

community conference of supportive third parties, such a friends, bystanders and wellbeing leaders. 

2. At Nazareth, staff are commonly guided by an agreed script which directs the teachers to ask the 

student who has damaged the relationship to describe what happened and to reflect on what harm it 

has done.  The victim is asked to say how she or he has been affected and what needs to be done to put 

things right. 

3. Feelings of shame that are elicited need to lead to reintegration into the community rather than a 

sense of being alienated and stigmatised. 

4. In the spirit of personal responsibility, forgiveness and commitment to positive future behaviour, all 

parties (including the target), express their acceptance of the proposed solution/s and discuss what can 

be done to prevent a recurrence. 

5. The situation is then monitored by Nazareth staff and further interventions occurs if the situation 

does not improve. 

6. In some cases considerable work is done behind the scenes to prepare the participants including 

bystanders and others to ensure a positive outcome. 

 

Positive Recognition 

Positive recognition should be the most active part of any classroom discipline plan. 

·        It encourages students to continue appropriate behaviour 

·        It increases a student’s self esteem 

·        Reduces problem behaviours 

·        Helps improve relationships with students 

  

Classroom Discipline Plan 

At the beginning of the year all teachers are expected to create and display a classroom discipline plan 

based on the school’s agreed model. This plan should be revisited with the children as a regular 

classroom practice and as necessary. 

  

The model will need to be defined and discussed to meet the needs of each group of students. 
  

This model should be enforced by any staff member who has students in their care. 
  

When the rules are not obeyed the following hierarchy of consequences needs to be implemented. 
  

HIERARCHY OF CONSEQUENCES 

1.              Verbal warning and reminder of expected behaviour. 

2.              Informal timeout in classroom. 

3.              Formal timeout – 5-12 minutes working away from the group within the classroom 

environment. 

4.         Restorative discussion needs to take place. 

  

Serious Incident:  Send for senior staff member. (A “serious incident” is when extreme or dangerous 

behaviour is displayed.) 

          

Optional Time Out: 

An area needs to be designated in each learning area for those children who need optional time out. 

   

 



 

Serious Incidents 

A serious incident is one where the student’s behaviour is a danger to themselves and/or other 

members of the school community.  If this occurs: 

1. The student is removed from the situation 

2. The parents are notified and may be asked to collect the student and the student may not 

attend school for the remainder of that day.  

3. In circumstances which are extremely serious and the belief is formed that the student’s 

attendance at school is a danger to themselves and/or others, the student may be excluded 

(suspended) from school for a period of time 

4. The parents will be required to attend a meeting to discuss the student’s behaviour at school 

5. In consultation with the parents, Student Wellbeing Leader and School Services Support Staff 

(CEOM) a plan for assistance and support for the student and family will be developed.  This 

could include referral to counselling services and medical practitioners/services 

  

Managing Challenging Behaviour 

To support release teachers and emergency teachers it is important that teachers complete an 

Individual Behaviour Management plan for any challenging students in their class. This plan needs to list 

strategies that work successfully with these students and be placed at the front of the attendance roll 

where it can be clearly visible. 

  

Managing the behaviour of students beyond the learning areas 

At all times teachers have a duty of care. The key emphasis of duty of care is that teachers support 

students’ behaviour in ways that enhance safety, health and fair treatment. 

  

Teachers need to: 

·   affirm positive behaviours 

·      work with students to resolve problems 

·      be vigilant 

·      be aware 

·      supervise and monitor 

·      be proactive (eg. aware of triggers) 

·      communicate expectations of appropriate behaviour to students 

·      be professional at all times 

·      use the same model of behaviour management in all environments so that expectations and 

consequences are clear and consistent 

  

Communicating the policy to the school community 

·   At the beginning of each school year staff will clarify the school policy as a group and review its 

implementation expectations. 

·      The Student Well Being Leader has the responsibility for ensuring that any new staff to the school 

are familiarised with the school’s policy and its implementation. 

·      Parents are advised of the school’s behaviour management policy through the school’s 

newsletter at the beginning of each year and reminders are included at regular intervals. 

·      At the time of enrolment, parents are advised of the school’s behaviour management policy. 

·   At whole school and other assemblies, reminders are given to those present (students, parents, 

teachers) regarding the school’s behaviour management policy. 

 



 

Evaluation 

This policy is evaluated in accordance with the School Improvement Plan. 

The practice is evaluated on an ongoing basis by staff members, the Leadership Team and Student 

Wellbeing Committee.  
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